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Member Protection Policy - Part C- Anti- Discrimination 

 

Purpose and Background 

The Hinterland District Netball Association Anti-discrimination & Harassment Policy forms one 
part of the Hinterland District Netball Association Member Protection Policy, and as such, should 
be read in conjunction with the Member Protection Policy.   

Hinterland District Netball Association recognise that all those involved in its activities cannot 
enjoy themselves, perform to their best, or be effective or fully productive if they are being treated 
unfairly, discriminated against or harassed because of their age, disability, family 
responsibilities, gender identity, or sexual orientation, irrelevant medical or criminal record, 
marital status, political belief, pregnancy or breastfeeding, race, religion, sex, social origin and/or 
trade union membership/activity. 

Hinterland District Netball Association prohibit all forms of harassment and discrimination 
based on personal characteristics listed in the definition section of the Hinterland District 
Netball Association Member Protection Policy (Clause 20).  

Discrimination and harassment are extremely distressing, offensive, humiliation and/or 
threatening and create an uncomfortable and unpleasant environment. In most circumstances 
discrimination and harassment are against the law. 

Descriptions of some of the types of behaviour that could be regarded as harassment or 
discrimination are provided in (Clause 8) of the Hinterland District Netball Association Member 
Protection Policy. 

 

Policy Statement 

Hinterland District Netball Association aims to provide a sporting environment where all those 
involved in its activities are treated with dignity and respect, and without harassment or 
discrimination. 

 

Applicability 

This policy applies to Hinterland District Netball Association. Behaviour occurring both within 
and outside the course of Hinterland District Netball Association business, activities, and 
events, when the behaviour involves individuals associated with Hinterland District Netball 
Association and negatively affects relationships within our sport and work environment. 
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Harassment may occur, for example from: 

• Coach to player 
• Player to player 
• Administration to employee 
• Coach to coach 
• Coach to administrator 
• Player to administrator 
• Coach to umpire 
• Umpire to coach 
• Player to umpire 
• Umpire to player; or 
• Umpire to administrator 

 

Definitions 

Refer to the definitions section at (Clause 20) of the Hinterland District Netball Association 
Member Protection Policy. 

 

Legislative Requirements 

Refer to the Anti-Discrimination Act 1991. 

 

Related Documents 

Hinterland District Netball Association Incident and Complaint Management Policy 

Netball Queensland related policy to the Sex Discrimination Act 

www.qld.netball.com.au/member-toolbox 

 


