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PURPOSE 

Hinterland District Netball Association (HDNA) is committed to providing and maintaining a safe and healthy 

workplace for all persons engaged in or affected by any HDNA activities. 

Our goal is to provide a safe and healthy environment that is free from workplace injury and illness. This will only be 

achieved through the participation, co-operation and commitment of everyone in the workplace. 

SCOPE 

This policy applies to all HDNA controlled activities, facilities, events, competitions, training environments and 

administrative functions. It applies but is not limited to: 

• Executive and Committee Members 

• Employees and Contractors 

• Volunteers 

• Players and Officials 

• Coaches, Umpires and Team Officials 

• Members, Spectators and Visitors 

 

LEGISLATIVE AND GOVERNANCE FRAMEWORK 

HDNA is an incorporated association under the Associations Incorporation Act 1981 (Qld). 
 
HDNA acknowledges that WHS obligations apply regardless of the voluntary or not for profit nature of the Association. 
 
Offices of the Association have a personal due diligence obligation to ensure compliance with WHS requirements. 
 
Where HDNA policies are void or inconsistent, the relevant Netball Queensland and Netball Australia policy applies 

 
POLICY COMMITMENTS 
 
HDNA commits to 

• Providing and maintaining safe facilities, equipment and systems of work 

• Identifying hazards and managing risks  

• Consulting with workers and volunteers on WHS matters 

• Monitoring incidents, injuries, and near-misses to drive continuous improvement 

• Ensuring WHS considerations are embedded in event planning, competitions, and operations 

• Safety is recognised as a shared responsibility and a core component of good governance. 

 

ROLES AND RESPONSIBILITES 
 
The Association will: 

• Eliminate or minimise all workplace hazards and risks as far as is reasonably practical 

• Consult with and involve workers on matters relating to health, safety and wellbeing 

• Provide appropriate safety equipment and personal protective equipment when required 

• Provide a suitable injury management and return to work program 

• Adopt and implement Netball Queensland Workplace Health and Safety Policy where applicable and when 

necessary. 

  

https://www.legislation.qld.gov.au/view/html/inforce/current/act-1981-074
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EMPLOYEES AND VOLUNTEERS 
 
The Association Executive, Personnel and Members will 
• Take reasonable care for their own health and safety 

• Follow safe work procedures, instructions and rules 

• Report health and safety hazards 

• Report all injuries and incidents 

• Use safety equipment and personal protective equipment as instructed and when necessary 

 

 

PLAYERS OFFICIALS AND PARTICIPANTS 
 
Players, Officials and Participants are required to 

• Take reasonable care for their own health and safety 

• Ensure their actions do not adversely affect others 

• Follow all WHS policies, procedures, and instructions 

• Report hazards, incidents, injuries, and unsafe practices promptly to HDNA Executive 
 
 
INCIDENT REPORTING AND INVESTIGATION 
 
All incidents, injuries, illness and near misses must be reported as soon as practical. 
 
HDNA will 

• Investigate incidents to identify cause 

• Implement corrective actions 

• Comply with incident reporting requirements 
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